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Introduction 

The Research Handbook for the American University of Ras Al Khaimah (AURAK) is designed 

to provide clear guidance on the University's research strategies, policies, and procedures. It aims 

to foster a supportive research environment that encourages faculty, staff, and students to engage 

in innovative and impactful research. This handbook outlines critical processes such as securing 

seed grants, accessing research incentives, and navigating institutional support systems. It 

emphasizes best practices in research planning, ethical compliance, funding opportunities, data 

management, and collaboration while promoting adherence to institutional and international 

standards. The AURAK Research Handbook seeks to enhance the quality and visibility of 

AURAK's research contributions, promoting academic excellence and global impact. 

The American University of Ras Al Khaimah (AURAK) has a research strategy designed to 

empower and support our esteemed faculty. This strategy is not just a set of guidelines, but a 

collaborative effort where our full-time faculty play a pivotal role in meeting the University's 

research expectations, recognizing their expertise and dedication in our academic journey.  

The AURAK research strategy explicitly addresses expectations articulated in Stipulation 4.1 

related to research and scholarly activity in the Standards for Institutional Licensure and Program 

Accreditation of the Commission for Academic Accreditation of the UAE Ministry of Education. 

This research strategy is not a standalone initiative, but a crucial part of the University's 

overarching plan. It aligns with the University's pioneering research and scholarship goal, as 

articulated in the AURAK Strategic Plan 2024-2029. The strategy articulates how AURAK's 

strategic objectives, underpinned by specific initiatives, would be implemented and contribute 

directly to advancing the University's vision and mission. 

AURAK Vision  

AURAK is committed to becoming an institution committed to academic excellence that embraces 

life-long learning, research, and sustainability and prepares graduates for careers to shape a better 

world. 

AURAK Mission 

The Mission of the American University of Ras Al Khaimah is to prepare future leaders through a 

student-centered learning experience, based on the American model of higher education and 

informed by research, community engagement, and the pursuit of academic excellence. 

AURAK Values Related to Research 

Integrity: 

 

                     AURAK models integrity through honesty, transparency, and accountability 
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Diversity and Inclusiveness: 

 

AURAK builds a diverse, inclusive, and culturally authentic community of students, faculty, and 

staff that embraces respectful dialogue and understanding. 

 

Academic Freedom: 

 

AURAK cultivates an environment of critical thought and enquiry, tolerance for views and 

beliefs, and an open and respectful exchange of ideas. 

 

Excellence: 

 

AURAK strives for excellence by setting high expectations for all units and all members of the 

community. 

Sustainability: 

 

AURAK collaborates with local and global entities to improve human lives. 
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Strategic Objective 1: Promote high-impact research that provides solutions to local, 

international, and global issues. (KPI - increase the percentage of AURAK publications from a 

baseline of 30% in 2023-2024 to 42% by 2028-2029). 

Initiatives 

Initiative 1: Identify a range of alternative research funding opportunities and encourage specific 

faculty in the disciplines to apply for such funding with the support of AURAK. 

Initiative 2: Create an additional internal funding source for research using the funds obtained 

through commercial activities. 

Strategic Objective 2: Collaborate with national and international entities to undertake 

leading-edge research. (KPI - increase the number of external research grants yearly from a 

baseline of 1 in 2023-2024 to 2 every year till 2028-2029). 

Initiative 1: Revise research incentive policies to encourage faculty to undertake high-impact 

research in collaboration with other international partners that results in Q1 and Q2 Scopus-

indexed publications. 

Initiative 2: Provide support for faculty to present their research at international conferences and 

to engage in international research collaborations. 

Strategic Objective 3: Identify and incentivize key research projects focused on social and 

environmental sustainability. (KPI-increase the number of research publications by faculty and 

students on environmental and social sustainability from a baseline of 9 in 2023-2024 to 12 by 

2028-2029). 
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Initiative 1 Provide opportunities for faculty to undertake research, particularly in the fields of 

public policy and sustainability and innovation, to enhance the University's reputation as a 

leading-edge research institution. 

Initiative 2 Identify opportunities for student research and put in place support mechanisms to 

enable students to undertake research and present their findings at reputable symposiums. 

Key Research Priorities 

 

AURAK research expectations are translated to "key priorities" as follows: 

1. Recruit and retain high-quality faculty members who can work at the interface of the 

University's disciplines; 

2. Encourage and incentivize faculty and staff to publish their scholarly work in the top 25% 

of the journals. 

3. Develop a better understanding of external funders' priorities, new and emerging research 

topics, and funding opportunities. 

4. Establish research links and partnerships with other institutions locally, regionally, and 

globally and organize high-quality research events at AURAK; 

5. Develop links with businesses and other potential funders locally, regionally, and globally; 

6. Share research outcomes internally and promote cross-disciplinary alliances to develop 

new lines of research; 

7. Promote AURAK's research expertise and disseminate research outputs effectively to 

create a compelling societal impact.  

8. Provide opportunities for current faculty and staff to develop expertise in the 

interdisciplinary areas bridging the University's current program offerings. This emphasis 

on interdisciplinary collaboration, particularly in the area of sustainability, opens up 

exciting possibilities for new lines of research and innovation. 

9. Provide support for faculty members to undertake research visits and attend conferences; 
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10. Provide support and advice through a variety of means, particularly mentoring on patent 

applications and the dissemination of good practices amongst faculty members of the 

different programs; 

11. Provide appropriate administrative support, equipment, and facilities to support research 

for programs offered at an advanced level; 

12. Improve AURAK's position further in relations to other UAE competitors; 

13. Provide an efficient research support system, ensuring that more than 5% of total annual 

operational expenditures are devoted to research support. 

To ensure the currency of the University's strategy and progress in its implementation, the 

Research Committee will review the strategy annually and make a report to the Provost. That 

report will contain any recommendations for action needed to ensure effective implementation of 

the strategy arising from the review, as well as any recommendations for revisions of the strategy. 

Ethical Conduct of Research  

This AURAK policy on ethical conduct articulates expectations for the ethical conduct of research 

by university faculty, students, and staff members to ensure the quality and integrity of the research 

process and the results produced. These expectations regarding the creation, dissemination, and 

publication of scholarly work are intended to further AURAK's reputation in the academic 

community as an institution of quality that promotes research consistent with the highest 

professional standards. 

The American University of Ras Al Khaimah is committed to education, research, and innovation 

through its mission. In pursuit of this mission, AURAK seeks to increase the output of high-quality 

research that meets international standards and promotes the University's reputation as a respected, 

research-active academic institution. 

Society depends on the validity and reliability of scientific work and academic scholarship results. 

This expectation for reliable and valid research carries an ethical commitment to pursuing research 

to meet this expectation. This policy establishes an AURAK Research Code of Conduct to enable 

researchers at AURAK to meet their ethical responsibilities for producing sound research. The 

policy establishes an AURAK Research Code of Conduct, which will be located in the University's 

Research Handbook. This code will be based on the following five fundamental principles: 

• Honesty 

• Scrupulousness 

• Transparency 

• Independence 

• Responsibility 

These principles shall guide individual researchers as well as other parties involved in research, 

such as the institutions where it is conducted, publishers, scientific editors, funding bodies, and 

scientific and scholarly societies – all of which, given their role and interest in responsible research 

practices, may be expected to foster integrity. 
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Within AURAK, these principles will be the 'virtues' of a good researcher, guiding them to make 

the right choices in all circumstances. The principles will be defined in detail in the Research Code 

of Conduct, where they will be operationalized as standards of good research practice. 

As standards are subject to more frequent change than their underlying principles, AURAK will 

adapt or extend them to maintain alignment with evolving research practices and international 

expectations. However, all such revisions must remain faithful to the principles underlying them. 

To enable researchers at AURAK to meet their ethical responsibilities for producing sound 

research, AURAK will require all faculty and students involved in research to be familiar with 

these standards and to embed good practice in all aspects of their work, including training new 

researchers. 

Institutional Review Board (IRB): Ethical Approval Guidelines 

Ethical approval guidelines ensure that research instruments in studies involving human 

participants adhere to ethical standards. Researchers must obtain ethical approval from the IRB 

before commencing their studies. 

1. Informed Consent 

• Voluntary Participation: Ensure that participation is voluntary. Participants should not feel 

coerced or pressured to participate. 

• Clear Information: Provide participants with clear and comprehensive information about 

the study, including its purpose, procedures, risks, benefits, and the use of research 

instruments. 

• Consent Documentation: Obtain written informed consent from participants. Minors or 

vulnerable populations should obtain consent from legal guardians and permission from 

the participants. 

2. Privacy and Confidentiality 

• Data Protection: Ensure that data collected using research instruments is stored securely 

and that access is restricted to authorized personnel only. 

• Anonymity: Whenever possible, collect data anonymously. If anonymity is not possible, 

ensure confidentiality of participants' identities and personal information. 

• Data Sharing: Inform participants how their data will be used, shared, and published. 

Obtain explicit consent for data sharing and secondary use. 

3. Minimizing Harm 

• Risk Assessment: Conduct a thorough risk assessment using research instruments to 

identify potential risks. Then, take steps to minimize these risks. 

• Debriefing: After participating, provide participants with a debriefing session that explains 

the study's purpose and addresses any concerns. 

4. Fairness and Equity 
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• Non-Discrimination: Ensure that the selection of participants is fair and non-

discriminatory. Avoid exploiting vulnerable populations. 

• Equitable Distribution of Benefits: Ensure that the research benefits are equitably 

distributed among participants and the broader community. 

5. Competence and Training 

• Researcher Competence: Ensure that researchers using the instruments are adequately 

trained and competent. 

• Instrument Validity: Use research instruments that are validated and appropriate for the 

study population and context. 

6. Respect for Participants 

• Autonomy: Allow participants to withdraw from the study anytime, respecting their 

independence. 

• Dignity: Treat all participants with dignity and respect, considering their cultural and social 

backgrounds. 

7. Transparency and Accountability 

• Full Disclosure: Provide full disclosure about any conflicts of interest or funding sources 

that might influence the research. 

• Reporting Misconduct: Establish a straightforward process for reporting and addressing 

ethical misconduct or concerns raised by participants or researchers. 

8. Compliance with Regulations 

• Adherence to Standards: Ensure compliance with national and international ethical 

standards and human research regulations. 

• Documentation: Maintain thorough documentation of all ethical approvals, consent forms, 

and communications with the IRB. 

By adhering to these guidelines, researchers can ensure that their use of research instruments is 

ethical, respectful of participants' rights, and compliant with regulatory standards. The IRB at 

AURAK is committed to supporting researchers in maintaining high ethical standards. Research 

instruments are subject to IRB approval, achieved by filling out the IRB ethics approval form. 

Copyrights and Intellectual Property 

Copyrights and intellectual property (IP) are essential to fostering innovation and safeguarding 

academic work at the American University of Ras Al Khaimah (AURAK). AURAK is committed 

to ensuring that the intellectual contributions of its faculty, staff, and students are protected and 

valued, both within the university and in the broader academic and industrial communities. 

Copyrights and IP include securing ownership over research publications, inventions, artistic 

works, and other forms of intellectual output. By establishing clear IP policies, AURAK provides 

a framework that enables creators to benefit from their work, whether through recognition, 
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commercialization, or partnerships with industry. AURAK conforms to UAE laws and regulations 

and addresses intellectual property rights through the following: 

 

• Copyright and Intellectual Property Policy: This policy defines intellectual property and 

identifies conditions under which AURAK may claim ownership of works created by 

faculty, staff, or students. 

• The Research Code addresses the intellectual property rights of AURAK faculty, staff, 

and students in its Standards for good research practice. Specifically, the Research Code 

specifies that: 

• Researchers must make clear written agreements with external partners about research 

integrity and related matters, such as intellectual property rights in research. 

• Authors who present the work of others, words, data, or ideas with the implication that 

they are their own, without proper acknowledgment of the source in a form appropriate 

for the medium of presentation, are committing intellectual property theft. 

• When copyrights or patent applications emerge from a group project, a written agreement 

within the group should specify each group member's rights to the intellectual property, if 

any. 

• A contract for research consultation must be approved in advance to ensure, among other 

things, that remuneration is related to specific services and that the University's legitimate 

intellectual property rights are not compromised. 

• Early understandings should be reached in any collaboration about sharing research 

resources and materials, authorship credit and responsibilities, and entitlement to any 

revenue from the marketing of intellectual property through patents, copyrights, or 

licensing agreements. 

• Failure to comply with the provisions of external funding awards might compromise the 

University's claims to intellectual property. 

Research Support 

Research support is critical to fostering a thriving academic environment at the American 

University of Ras Al Khaimah (AURAK). Comprehensive support systems empower faculty, staff, 

and students to engage in high-quality, impactful research that advances knowledge and addresses 

real-world challenges. AURAK's research support includes several key elements, including seed 

grants, research incentives, access to state-of-the-art facilities, and administrative assistance 

securing external funding. Seed grants offer early-stage funding for innovative projects, enabling 

researchers to gather preliminary data and build a foundation for more prominent, externally 

funded projects. Research incentives, such as awards for publication and recognition for high-

impact work, motivate researchers to strive for excellence and recognition. Research support 

policy applies to full-time faculty affiliated with AURAK. The research publications incentives 

will also apply to staff. This policy aims to establish AURAK's commitment to supporting 

scholarly activity and encouraging and supporting faculty research and scholarship. 

AURAK is committed to furthering scholarly activity that benefits Ras Al Khaimah, the UAE, and 

the wider society. Therefore, the University's policy is to provide a range of measures to support 

and encourage this activity. 
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Further, AURAK will assist faculty in identifying potential grants, preparing grant proposals and 

budgets, and, where faculty receive grants - administering such grants. In addition, the University 

will organize a Faculty Research Colloquium to promote a culture of research and scholarship and 

publicize such research. 

Sabbatical Leave 

After six years of full-time service at the University, full-time faculty members may apply for 

sabbatical leave to undertake research and scholarly projects. Sabbatical leave may only be granted 

to faculty members with strong research performance and demonstrate the need for a semester or 

year without teaching and service responsibilities. In granting sabbatical leave, the University will 

also consider the impact of the leave on the department and the teaching and learning of students. 

Course Reduction 

Upon recommendation of the Dean and the Associate Provost for Research and Community 

Service, the Provost may grant a full-time faculty member a reduction of one course from the 

standard teaching load to enable more sustained focus on a specific research or scholarly project. 

Scholarly Conferences 

 AURAK will provide financial support for full-time faculty members who want to participate in 

academic conferences in the UAE and abroad. The resources for conference participation support 

will be housed under the control of the Deans, who will be responsible for encouraging research 

and scholarship among the faculty in their respective schools. 

Research Publication Incentives 

 AURAK will provide incentives that encourage and support full-time faculty and staff publishing 

their research in reputable journals and scholarly books involving peer review. The University will 

implement a system of research incentives that: 

• Acknowledges the difference in research quality 

• Reflects the need to publish in prominent scholarly citation databases, such as Scopus and 

Thomson ISI 

• Enables publication in high-impact subject-specific journals by approval of the Senior Vice 

President of Academic Affairs and Student Success/Provost 

• Aligns faculty scholarly activity with AURAK's mission and key performance indicators 

with the incentive scheme approved by the Board of Trustees 

Research Publication Incentive Procedure 

This procedure concerns applications for research incentives by AURAK's full-time faculty and 

staff pursuing collaborative research with a full-time faculty member. 

This procedure specifies the following criteria by which faculty and staff qualify for research 

incentive payments and the steps to follow in applying for them. 
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Where members of faculty or staff are seeking an incentive, they must submit an application to the 

Associate Provost, Research and Community Service along with a copy of the published 

publication demonstrating that their application complies with the eligibility criteria set out below: 

• The journal article/book chapter/research editorial was published in September 2024 or 

later. 

• The journal article or editorial review has been assigned to a volume and listed in Scopus 

or Clarivate (International Scientific Index-ISI) (or a specific respected journal in the 

subject area approved by the Provost). 

• The book has been indexed in Scopus or Clarivate (International Scientific Index-ISI). 

• The name "American University of Ras Al Khaimah" appears as the affiliation of the 

faculty member on the journal or book publication. 

• Works "accepted for publication" but not yet published and indexed are not eligible for 

payment of the research publication incentive. 

• Applicants listed as the first author or corresponding author can receive a maximum of five 

(5) publication incentives in an academic year (September 1-August 31st). 

• Applicants listed in another author order (other than the first or corresponding author) can 

receive a maximum of two (2) publication incentives in an academic year (September 1-

August 31). 

• Applicants can receive a maximum of seven (7) publication incentives in an academic year 

(September 1 through August 31), with no more than 2 publications in which the applicants 

are not listed as the first author or the corresponding author. 

The Office of Research and Community Service will review the application to ensure it meets the 

eligibility criteria. If an article is published in a respected journal that is not indexed in Scopus or 

Clarivate (International Scientific Index-ISI), the Office of Research and Community Service will 

seek the approval of the Provost to proceed. 

Where the eligibility criteria are 'not met,' the Associate Provost for Research and Community 

Service will notify the faculty member that the application has been rejected and detail the reason 

for this rejection. 

Where the eligibility criteria 'are met,' the Associate Provost, Research and Community Service 

will apply the incentive amounts specified below: 

• For journal publications, the remuneration amount will be based on the SJR ranking on 

Scimago of the journal in which the publication appears as follows: 

 

o AED 5,000 per paper published in September 2024 or later in journals listed in 

Scopus or Clarivate (International Scientific Index-ISI) with Q1 SJR ranking for 

the field of research the journal addresses. 

o AED 4,000 per paper published in September 2024 or later in journals listed in 

Scopus or Clarivate (International Scientific Index-ISI) with Q2 SJR ranking for 

the field of research the journal addresses. 
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• When the publication has more than one author, the remuneration will be split equally 

among the AURAK authors, including full-time staff pursuing collaborative research with 

a full-time faculty member. 

• For book publications, the remuneration amount will be based on whether the AURAK 

author is the author of the entire book or only an article or chapter in the book. The 

remuneration amounts are as follows: 

 

o AED 5,000 per book published in September 2024 or later. 

o AED 3,000 per article/chapter/paper published in a book in September 2024 or 

later. 

• The payment request will be passed to the Office of Finance for processing within four 

days of confirmation of eligibility. 

• The Office of Finance will process the payment upon approval from the Office of 

Operational Excellence and Financial Management. 

 

AURAK Seed Grant  

AURAK makes small seed grants available on a competitive basis to full-time faculty members 

who demonstrate the need for modest financial support to provide the foundation for more 

comprehensive external funding applications, publications from which will be disseminated in 

peer-reviewed scholarly journal outlets. AURAK faculty can apply for a yearly cycle of seed grants 

by submitting an online application to the Office of Research and Community Service. The Office 

of Research and Community Service evaluates each seed grant application through a combination 

of external and internal reviewers, and the research committee, in consultation with the Associate 

Provost for Research and Community Service, allocates the seed grants to the qualifying faculty.  

Seed grants are crucial in fostering a vibrant research culture at the American University of Ras 

Al Khaimah (AURAK). These grants provide essential early-stage funding to faculty and 

researchers, enabling them to develop innovative ideas and conduct preliminary research that can 

lead to larger, externally funded projects. Seed grants serve as a catalyst for creativity and 

innovation, allowing researchers to explore novel concepts, test hypotheses, and gather initial data 

that strengthen their proposals for competitive funding opportunities. 

At AURAK, seed grants are significant in supporting emerging researchers and those working in 

interdisciplinary fields. They help faculty establish research agendas, build collaborative networks, 

and enhance the university's overall research output. In addition, seed grants increase the visibility 

and impact of research, facilitating the development of publications, conference presentations, and 

partnerships with industry and government entities. 

By providing this critical support, AURAK's seed grants program promotes academic growth, 

fosters a culture of research excellence, and ensures the university remains at the forefront of 

knowledge creation and innovation in the region. 

Conclusion 
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In conclusion, the Research Handbook for the American University of Ras Al Khaimah 

underscores research's vital role in advancing academic excellence and societal impact. The 

university aims to contribute meaningfully to the global body of knowledge by fostering a culture 

of research productivity. The handbook emphasizes the importance of research impact, ensuring 

that scholarly work advances academic disciplines and addresses real-world challenges. Ethical 

practice remains a cornerstone of all research activities, ensuring integrity, transparency, and 

responsibility in all stages of inquiry. 

Additionally, integrating research into teaching enriches the educational experience, enabling 

students to engage with cutting-edge knowledge and develop critical thinking skills. Research also 

plays a pivotal role in faculty professional development, offering opportunities for continuous 

learning, collaboration, and contribution to the academic community. Ultimately, this handbook 

serves as a strategic tool for guiding researchers at AURAK to maximize their potential, 

contributing to the university's mission and the broader global knowledge economy. 
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